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LAND
ACKNOWLEDGMENT

We respectfully acknowledge that we live

and work on the traditional and unceded territory
of the Coast Salish Peoples, and more specifically,
on the ancestral territory of the Snuneymuxw First
Nation.

This land acknowledgement is not a mere symbolic
gesture, but a constant reminder of the ongoing
presence of Indigenous Peoples and theirinherent
rights.

Itis essential to recognize that Canada was built
upon colonial structures that have historically
marginalized First Nations, Métis, and Inuit peoples.
These structures continue today to produce deep
inequities.

In this spirit, our commitment to anti-racist
policiesis rooted in a pursuit of truth, social
justice, andrepair.

Itisimperative to acknowledge that institutions,
including our own, still benefit from the effects
of this oppression. This land acknowledgement
is therefore intended to guide our actionsina
conscious, accountable, and equity-driven way.



Preambile.

1. Commitment statement

o AFNiscommittedto creatinganinclusive,
respectful, and equitable environment
forallmembers of the community and
inallits activities.

o \Werecognize that discrimination, in allits forms,
isamajor barrier to integration, well-being,
and personal fulfillment.

e AFNstands firmly against all forms of discrimination
andis committed to actively working to prevent
and combat them.

2. Policy objectives

This policy aims to:

e Affirm AFN’s commitment to anti-racism
andinclusion.

e Establish guiding principles for all AFN activities
andinteractions.

e Create asafe and welcoming environment
where everyone feels respected and valued.

e Provide aframework for the prevention, identification,
andresolution of discriminatory incidents.

e Promote awareness and education onissues
of racism and systemic discrimination.

3. Definitions

AFN adopts abroad understanding of racism and

discrimination, including:

e Individual racism and discrimination:
conscious orunconscious biases, attitudes,
beliefs, or discriminatory behaviors by anindividual
based on prohibited grounds.

e Systemic andinstitutional racism: policies,
practices, and structures that, whetherintentional
ornot, create and sustain disadvantages for certain
people.

e Racial discrimination: any distinction, restriction,
orpreference based onrace, color, or national
or ethnic origin that has the purpose or effect
of impairing the recognition, exercise, or enjoyment,
onan equal footing, of human rights and fundamental
freedomsin all areas of public life.

4. Guiding principles

All AFN participants, volunteers, employees, partners,
service providers, and members are committed to
respecting the following principles:

a. Respect and dignity: treat each individual withrespect
and dignity, regardless of race or origin.

b. Equity: ensure fairand just treatment for all, recognizing
and addressing systemic inequalities.

c. Inclusion: create a space where everyone feels
welcome, valued, and able to participate fully.

d. Non-discrimination: refrain from any discriminatory
orracist behavior, speech, oraction.

e. Awareness and education: commit to learning about
and understanding the diverse realities and experiences
of racialized individuals.

f. Accountability and confidentiality: take responsibility
forone’s own actions and actively participate inresolving
incidents while maintaining the confidentiality of those
involved.

5. Policy implementation

This policy applies to all activities, services,
communications, events, and interactions conducted
within the scope of AFN’s mandate, whetherin person,
online, or by any other means.

a.Roles and Responsibilities

Board of Directors (BD) : ensures that management

is accountable for the implementation of the policy.
Direction and coordination : responsible for daily
oversight, training, and incident management.
Employees and volunteers : are committed to respecting

and promoting the policy in theirinteractions and activities.

Members : are encouraged to adhere to the principles
of the policy and toreport any incidents.

b. Preventive and Proactive Measures

e Regulartraining onunconscious bias
and cultural competency foremployees.

e Inclusive contentin communications
andresources, avoiding stereotypes.

e Active consultation withracialized communities
inthe design, implementation, and evaluation
of programs.

o Establishment of partnerships with organizations
working toward racial equity.

6. Reporting and resolution procedures
Allreports will be handled with the utmost confidentiality.
No retaliation will be tolerated against anyone who reports
anincident in good faith. AFN is committed to addressing
allreports seriously, promptly, fairly, and confidentially.
Anyone who witnesses or experiences anincidentis
encouraged toreportitas soon as possible. Multiple steps
will be followed to manage the incident and preventits
recurrence.

Incident Reporting and Handling Process

e Initial Contact: Verbal or writtenreport
to the program coordinator or ateam member
(Board or staff). Information to provide: date, time,
location, people involved, and a description of the
incident. An acknowledgment email will be sent
as soon as possible.

e ResolutionProcess:
Initial Assessment: Review by the coordinator,
with support from management if necessary.
Investigation (if required): Conducted discreetly
and fairly, providing all parties the opportunity
to be heard.

e Appropriate Actions: AFN’s response will be
graduated according to the severity and/orrecurrence
of incidents: Mediation and discussion. Additional
training or awareness. Formal warning.Suspension
orexpulsionin serious orrepeated cases, after
thoroughreview and consultation with the Board.

e Follow-up: Thorough follow-up willbe conducted
foreachreport, and data will be kept confidential
to ensure the effectiveness of measures and maintain
arespectful environment.

7. Policy review and sharing

This policy will be reviewed annually (or as needed) to
ensure itsrelevance and effectiveness. It will be shared
with allemployees, members, volunteers, and contractors,
and made available on the AFN website.



